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The Center for Career Services is pleased to préisemesults of th&yracuse University Class

of 2006 Placement Report. The following provides information on the postduate activities of
bachelor's degreerecipients from December 2005 and May, June, anduét 2006. This
report is based on responses from 1,052 out o42h2@helor’'s degree recipients, representing
48 percent of the graduating class

Most of the information in this report was receivadesponse to an online survey e-mailed to
graduates in October 2005, with reminder e-maitg #®8 November and January 2006 and a
postal mailing sent in December 2005. This repeptesents a collaborative effort between the
Center for Career Services and individual schoals eolleges. We would especially like to
thank all of our colleagues in the Career Servidesvork who contributed information to this
year's report:Connie Caldwell from the School of Architecturddebra Eischenfrom the
School of Information Studie€d Pulaski and Rose Crisalli from the Martin J. Whitman
School of ManagementKaren McGee from the S.I. Newhouse School of Public
Communications; andaren Davis from Engineering and Computer Science.

Each year the National Association of Colleges Bntployers (NACE) surveys employers to
determine their expectations for hiring collegedgiates. In their publicatiodpb Outlook 2006,

the projections for 2006 graduates were very eragng as NACE reported that employers
expected to increase hiring of college graduatesnégrly 14 percent, most believed that
competition for graduates was increasing and tiaatiisg salaries would rise accordingly. These
projections were certainly reflected in the outcoloethe graduates in Syracuse Universities
Class of 2006, particularly in the following result

» The proportion of graduates reportifudj-time employment was79 percent the highest
employment rate we have seen since 80 percenhéCtass of 2000. This compares
with 74 percent in 2005, 77 percent in 2004, angéitent in 2003.

* The perceived quality of employment for our gradgatvho responded still remains
extremely high. For 20084 percent of those employed indicated that theirgsition
was related to their career goals This is the highest rate that we have seen siece
began asking the question and it certainly refléoesquality of jobs that are available to
SU graduates.

e The average salaryfor Syracuse University graduates in 2006 39,111 a 6%
increase from $36,800 average for 2005 graduatesh was alsa 6 percent increase
from the $34,770 average for the Class of 2004es@&lhincreases followed a three year
period when salaries either stagnated or decliredsure sign that employers are
competing for college graduates.

* Another measure of the strength of the job market2006 graduates was thaB%
obtained their position by three months after gradation, compared to 68% in 2005.

While the Class of 2006 entered a strong job matketprojections and early indications for the
Class of 2007 is even brighter. Jab Outlook 2007, NACE reports that employers, across all
sectors, plan to hire nearly 20% more new collegalgates in 2007 than they did in 2006.
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Early results from NACE'sSalary Survey indicate that entry level salaries are rising aghia
year and signing bonuses are returning in greatetbers. Employers cite business growth and
expansion as reasons for the increases and we tettcthis year's graduates will benefit
greatly by these improved conditions.

Following are some additional highlights from tlass of 2006 Placement Report:

The overall placement rate(full-time employment plus graduate school atterogg for
the Class of 2006 i85 percentmatching the recent high for the Class of 2004 and
solid improvement from last year®2.3 percent.

Consistent with national data, we found that thgonitg of students still graduate
without having a job. For 2006 graduatds, percent reported that they received
their positions prior to graduation — the same as last year. By six months after
graduation, 95 percent of those who sought employrhad obtained a job. There are
understandable differences between the schoolsaliehes. The highest percentages
of graduates who receive their position prior tadyration were from the School of
Architecture at 60 percent, the L.C. Smith Colleg&ngineering and Computer Science
at 59 percent and the Whitman School of Managena#n®7 percent. This is
understandably consistent with the high numbetwdents in these schools and colleges
who receive their positions through either interpsior on-campus recruiting activities.
On the other end, graduates from Newhouse (18 pBrd&ts and Sciences (33 percent)
and Visual and Performing Arts (35 percent) hawe ltwest percentages of graduates
who have jobs at graduation. These results reflegdt differences in the nature of the
job market for various fields and the importancedavide range of career assistance for
both students and young alumni.

As expected in a strong job market, Graduate Schtiehdance experienced a slight
decrease. For 2006 graduaté&$, percentreported that theywre continuing their
studies. These results represent a drop from the 18 pereported for the past three
years and a return to the 16 percent rate in b&b22and 2001. When good
opportunities are plentiful, fewer students tendctmtinue their studies. This was
certainly reflected in the last strong job markdtew only 14 percent continued their
education in 2000, 13 percent in 1999, and 9 p¢icelD98.

On-campus recruiting continues to be an importantee of jobs for many graduates.
Overall for 2006,18 percent of respondents reported that they obtasd their
positions through on-campus recruiting continuing the increase from 17 percent in
2005 and the 15 percent reported in 2003 and 20@4till falling short of the recruiting
boom years of 2001 and 2000 when 21 percent ange?2&nt, respectively, found
positions through on-campus recruiting. Gradudtem Architecture (42 percent),
Management (37 percent) and Information Studiepgl6ent), experienced the greatest
benefit from on-campus recruiting.

The most effective method by which graduates coetito find positions is through
developing their own employment leadBhirty-eight percent of all respondents report
that they obtained their position by either netwaogk or applying directly to an
organization. Students from Education (63 percehlyyman Services and Health
Professions (52 percent), Newhouse (52 percenty &nd Sciences (50 percent), and
Visual and Performing Arts (46 percent) are mokelyi to find jobs through making
their own connections. This result emphasizesittiq@rtance of maintaining strong
career counseling and programming services thageaeed towardelping students
become more effective in networking and pursuing no-advertised jobs.

Internships remain one of the most effective ways of secufutigtime employment for
the Class of 2006 &7 percent indicate that they obtained their positn as a result
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of an internship or previous position with their employer. Thigports the continuing
trend for employers to view their internship pragsaas the most effective method they
have to recruit new college graduates. It alsgestip the importance of internships to
the overall career development of college students.

e Technology is also having an increasing impacthmnjob search for students. For the
past two yearsl5 percent cite the internetas the method for obtaining their position —
up from 13 percent in 2004 and 11 percent in 200&8s indicates how essential it is for
career services at Syracuse University to conttouenhance the technology resources
and teach students how to effectively pursue oppdies through the use of technology.

e Of all graduates who reported that they are attepdraduate school full-time from the
Class of 200526 percentare enrolled at Syracuse Universit$seventeen percenbf
graduates who report that they are attending gtadichool full-time are ifaw school
up from 14 percent last year and the 16 percerdrteg for 2004. Fourteen percent
report that they are attending medical programsiram 7 percent last year and the 12
percent for 2004.

* The geographic profile of our graduates remaintugily the same as past years. Our
graduates found employment in 37 states and sev@mlgn countries, (2.5 percent
found employment abroad), but most stay within teigion of the country.  For 2006,
51 percentof respondents who are employed full-time are waykn New York State
Another 18 percent report working in one of thaestaadjoining New York (MA, CT,
VT, NJ or PA.) For 20068 percentindicated that they were employed in Central New
York. Fifty-four percent of respondents attending graduate school full-tamedoing so
in New York State with another 23 percent in adjugnstates. In 2005, the percentage of
respondents reporting full-time employment in Newrl State was 52 percent, and 48
percent reported attending graduate school fulétim

The remainder of this report provides full detait ach of Syracuse University’s schools and
colleges. Again, we greatly appreciate the help hage received from our colleagues in
compiling this year’s placement data. We also ax@e comments and suggestions from the
Syracuse University community regarding future ioy@ments to our survey process or
reporting format. Please feel free to contactiusctly with your questions or thoughts. Thank
Youl!

Michael Cabhill
Director
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